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November 2012
· What is your primary reason for leaving?
· What was most satisfying about your job?
· What was least satisfying about your job?
· What would you change about your job?
· Did your job duties turn out to be as you expected?
· Did you receive enough training to do your job effectively?
· Do you have any tips to help us find your replacement?
· What would you improve to make our workplace better?
· What was the quality of the supervision you received?
· What could your supervisor do to improve his or her management style?
· What does your new job offer that this company doesn't?
· Did anyone in here discriminate against you, harass you or cause hostile working conditions?
· Any other comments?
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